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A GUIDE TO THE TRAINING LAYOFF SCHEME

1. Background
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Training and skills development need to be prioritized, quality improved and the
learnership programmes enhanced. In addition to other measures to avoid
retrenchment, one further option that the parties will consider is training layoffs, financed
by the National Skills Fund (NSF) and Sector Education and Training Authorities
(SETAs), for workers whose employers would ordinarily retrench them and which can be
introduced on terms that would keep them in employment during the economic
downturn, but re-skill them as an investment for the future economic recovery.
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2. What is a Training Layoff?
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21 Broad principles
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2.2. Operating principles
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Implementing a training layoff
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4. Way Forward
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