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Preamble

In this Note —

* “Commissioner” means the Commissioner for SARS:

» “SARS” means the South African Revenue Service; and

» legislative references to sections are to sections of the Act unless the context
indicates otherwise.

Purpose

The Note provides clarity regarding the interpretation and application of the
provisions of section 12H that relate to the deduction of the learnership allowance for
the entering into or completion of a registered learnership agreement.

This Note has been updated to include the amendments to section 12H effected by
section 25 of the Revenue Laws Amendment Act, No. 60 of 2008. The Note will
again be updated to include the amendments effected by Section 23 of the Taxation
Laws Amendment Act, No. 17 of 2009.

Background

The introduction of the learnership allowance to employers that offer learnership
programmes was first introduced by the Minister of Finance in 2002. This was in
response to the establishment of an inter-departmental task team set up to review a
range of potential wage incentives and to identify the most appropriate tax measure
in South Africa's socio-economic circumstances.

The objective of the learnership allowance is to encourage job creation by reducing
the cost of hiring and training employees through learnerships and to encourage
human capacity development.

The learnership allowance constitutes a deduction in addition to other deductions
allowable to taxpayers for the employment and training of employees, that is, the
expenditure incurred for the payment of their salaries and/or wages and training. Tax
relief is granted to employers that enter into registered learnership agreements with
the unemployed workforce, as well as workers that are already in their employment
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before the conclusion of such agreements. In 2006 special provision was made for
learnership agreements entered into with disabled persons.

In 2008 a special need was recognised for certain apprenticeships which extended
over a number of years, that is, three to five year contracts, as the benefit to the
employer was much lower than if a new contract was concluded each year as would
occur with other learnership agreements.

The learnership allowance is applicable to registered learnership agreements entered
into between a learner and an employer before 1 October 2011.

The law and its application

Despite the provisions of section 23B that provides for the prohibition of double
deductions, section 12H provides for a deduction of the learnership allowance for any
registered learnership agreement —

s entered into on or after 1 October 2001; or

» completed on or after 1 October 2001,

provided that all the other requirements of section 12H are met.

Section 12H, furthermore, provides for a more favourable learnership allowance for
the entering into of a registered learnership agreement with a learner who is a
disabled person on or after 1 July 2006 and again upon the completion thereof.

A deduction will be allowed in the year of assessment during which the registered
learnership agreement was entered into between a learner and an employer
[sections 12H(2)(a) and 12H(2A)(a)] and in the year of assessment during which it
was completed by a learner [sections 12H(2)(b) and 12H(2A)b)]. A registered
learnership agreement entered into and completed during the same year of
assessment will, therefore, qualify for a deduction of the learnership allowance for
both events.

In the case of apprenticeships, if the minimum training period before the apprentice
undergoes a trade test is more than 12 months, special provision is made for the
learnership allowance upon completion [sections 12H(2)(b)(ii) and 12H(2ZA){b)ii}].
The provisions applicable upon entering the contract of apprenticeship are the same
as for a learnership agreement [sections 12H(2)(a) and 12H{2A) a)].

The meaning of certain concepts

To be able to apply the provisions of section 12H, it is necessary to understand the
meaning of certain concepts.

As defined in section 12H

A "disabled person” means —

a person who falls within the definition of “people with disabilities” as contained in section 1 of
the Employment Equity Act 1998 (Act No. 55 of 1998).




A disabled person is, therefore, a person who has a long-term or recurring physical
or mental impairment which substantially limits his/her prospects of entry into, or
advancement in, employment.

An “employer” means —

{a) in the case where a group of employers is parly to a registered learnership
agreement, the employer which is identified in thal agreement as the lead
employer; or

(b) in any olher case, the employer which is party to a registered learnership
agreement.

A "learner” means —

{a&) a learner who is a party to a registered learnership agreement; or

{b) an apprentice in a contracl of apprenticeship conlemplated in paragraph (b} of
the definition of “registered learnership agreement”.

“Learnership Regulations, 2007"” means —

the Learnership Regulations, 2007 (Government Notice No. R.519 published in Gavernment
Gazette No, 30010 of 29 June 2007), made by the Minisier of Labour in terms of section 36,
read with sections 16 and 17, of the Skills Development Act, 1998 (Acl No. 97 of 1998).

A “registered learnership agreement” means —

(a) a learnership agreement entered into between a leamer and an employer
before 1 October 2011, which has been registered with a SETA, as
contemplated in section 17(3) of the Skills Development Act, 1998; or

(b) a contract of apprenticeship registered in terms of section 18 of the Manpower
Training Act, 1981 (Act No. 56 of 1981), if the minimum period of training
required in terms of the Conditions of Apprenticeship prescrbed in terms of
section 13(2)(b) of that Act before the apprentice is permitted to undergo a
trade test is more than 12 months.

“SETA" means —

a sector education and training authority established in terms of the Skills Development Act,
1998.

“Skills Development Act, 1998" means —

the Skills Developrment Act, 1998 (Act No. 97 of 1988).




3.1.2 As defined in the Fourth Schedule to the Act

The term “remuneration” means, amongst other things —

any amount of income which is paid or is payable to any person by way of any salary, leave
pay, wage, overtime pay, bonus, gratuity, commission, fee, etc. and includes, amongst other
things, such as—

(a)

(b)

lhe cash equivalent of all fringe benefits as determined in lerms of the
Seventh Schedule to the Act; and

60 per cent of the amount of any allowance or advance in respect of transpori
expenses, other than any allowance or advance which is based on the actual
distance travelled by the recipient in using a maotor vehicle on business
{excluding the private travelling), and which is calculaled at a rate per
kilometre which does nol exceed the appropriale rate per kilometre fixed by
the Minister of Finance under section 8(1)b)(iii} of the Acl.

3.1.3 As defined in the Seventh Schedule to the Act

An "associated institution”, in relation to any single employer, means —

(a)

where the employer is a company, any other company which is associated
with the employer company by reason of the fact that both companies are
managed or controlled directly or indirectly by substantially the same persons;
or

where the employer is not a company, any company which is managed or
controlled directly or indirectly by the employer or by any partnership of which
the employer is a member; or

any fund established solely or mainly for providing benefits for employees or
former employees of the employer or for employees or former employees of
the employer and any company which is in terms of paragraphs (a) or (b) an
associated institution in relation to the employer, but excluding any fund
established by a trade union or industrial council and any fund established for
postgraduate research otherwise than out of moneys provided by the
employer or by any associated inslitution in relation to the employer.

3.1.4 As defined in section 1

3.2

A “group of companies” means —

two or more companies in which one company (hereinafter referred to as the “controlling
group company”) directly or indirectly holds shares in al least one other company
(hereinafter referred to as the “controlled group company”), to the extent thal —

(a)

(b)

at least 70 per cent of the equity shares of each controlled group company
are directly held by the controlling group company, one or more other
controlled group companies or any combination thereof; and

the controlling group company directly holds at least 70 per cent of the equity
shares in at least one controlled group company.

Requirements for the deduction of the learnership allowance

An employer will only qualify for a learnership allowance for entering into and again
upan completion of a registered learnership agreement where —
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¢ the registered learnership agreement had been entered into between the
employer and the learner on or after 1 October 2001;

¢ an agreement of employment had been concluded between the employer and the
learner for the period of the learnership under which remuneration is payable to
the learner for the period of the learnership agreement;

+ the learnership agreements had been entered into in the course of any trade
carried on by the employer; and

¢ the employer had provided certain information to the Commissioner as discussed
in 4.4,

To be regarded as a registered learnership agreement, a learnership agreement
must have been entered into between a learner and an employer before
1 October 2011 and registered with a SETA, as contemplated in section 17(3) of the
Skills Development Act. A contract of apprenticeship registered with the Department
of Labour under section 18 of the Manpower Training Act, 1981 will also be regarded
as a registered learnership agreement if the minimum training period before
undergoing a trade test is more than 12 months.

A learner, who has entered into a learnership agreement with an employer (which is
a company within a “group of companies” as defined in section 1), may be
transferred between those companies within that group of companies. The
learnership agreement shoutd then reflect the change in employer. Upon completion,
the company with which the learner is employed would qualify for the deduction in
the year of assessment in which the learnership is completed [section 12H{1){b)].

An employer may qualify for a deduction for the learnership allowance of multiple
registered learnership agreements that are entered into with the same learner and
again upon the completion of the learnership agreement by the same leamer, as long
as the learnerships constitute different learnerships registered by the Director-
General: Department of Labour. One registered l|earnership agreement may,
however, not substitute another registered learnership agreement entered into by an
employer with the same learner.,

The gquantum of the deduction for the learnership allowance

The quantum of the learnership allowance depends on various factors, namely, ~
« whether the learnership agreement is entered into or is completed;

» the date on which the learnership agreement is entered into;

» whether the learnership agreement is entered into for less than 12 months or for
12 months or more;

¢« whether the learner with whom the learnership agreement is entered into is
already in the employment of the employer before entering into the learnership
agreement (existing employee) or not (new employee);

s whether the learner with whom the learnership agreement is entered into is a
disabled person or not; and

= whether the learnership agreement is a contract of apprenticeship.

The amount of the learnership allowance that is to be allowed in the case of a learner
who is a new employee is greater than the learnership allowance that is fo be
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b)

allowed in the case of a learner who is an existing employee. The reason for the
greater amount is to encourage new employment.

The amount of the learnership allowance that is to be allowed in the case of a learner
who is a disabled person is greater than the allowance that is to be allowed in the
case of a learner who is not a disabled person. The reason for the greater amount is
to encourage employers to develop the skills of disabled persons.

The amount of the learnership allowance that is to be claimed in the case of a
registered contract of apprenticeship, upon entering the agreement, is the same as
any other learnership agreement. However, the year of completion generates a
“multi-year” set of additional deductions equivalent to a series of learnerships to
ensure that “multi-year" apprenticeships are on equal footing with a series of
learneships over the same period.

Learnership agreements entered into with learners during a year of
assessment

Learnership agreement in respect of a learnership with a duration of less than
12 months

The quantum of the leamership allowance is equal to ~-

o the lesser of R20 000 or 70% of the total amount of the remuneration of the
learner for the period of that learnership as stipulated in the agreement of
employment between the learner and the employer, where the learner is an
existing employee; or

» the lesser of R30 000 or the total amount of the remuneration of the learner as
stipulated in the agreement of employment between the learner and the
employer, where the leamer is a new employee.

Furthermore, where an employer, on or after 1 July 2006, entered into a learnership
agreement with a learner who is a disabled person, the quantum of the learnership
allowance is equal to —

» the lesser of R40 000 or 150% of the total amount of the remuneration of the
learner for the period of that learnership as stipulated in the agreement of
employment between the the learner and the employer, where the learner is an
existing employee; or

» the lesser of R50 000 or 175% of the total amount of the remuneration of the
learner for the period of that learnership as stipulated in the agreement of
employment between the learner and the employer, where the learner is a new
employee.

Learnership agreements in respect of a learnership with a duration of 12
months or more
The quantum of the learnership allowance is equal to —

o the lesser of R20 000 or 70% of the annual equivalent of the remuneration of the
learner as stipulated in the agreement of employment between the learner and
the employer, where the learner is an existing employee; or
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e the lesser of R30 000 or annual equivalent of the remuneration of the learner as
stipulated in the agreement of employment between the learner and the
employer, where the leamer is a new employee.

Furthermore, where an employer, on or after 1 July 2006, entered into a learnership
agreement with a learner who is a disabled person, the quantum of the learnership
allowance is equal to —

* the lesser of R40 000 or 150% of the annual equivalent of the remuneration of
the learner as stipulated in the employment agreement between the learner and
the employer, where the learner is an existing employee; or

» the lesser of R50 000 or 175% of the annual equivalent of the remuneration of
the learner as stipulated in the agreement of employment between the learner
and the employer, where the learner is a new employee.

For purposes of the learnership allowance in respect of the entering into a
learnership agreement, the term "annual equivalent” constitutes remuneration
paid/payable to the learner by the employer, according to the agreement of
employment entered into between the learner and the employer, for the 12 months
period which commences from the date of commencement of the learnership.

Points (a) and (b) above are also applicable to registered apprenticeships.

Example — Calculation of the “annual equivalent” upon entering a learnership
agreement

Facts:;

On 1 April 2007 an employer entered into a learnership agreement with a learner
who is not a disabled person. The agreement of employment entered into between
the employer and the learner stipulates that a salary of R3 000 per month is payable
to the learner for the first six months of the learnership and that the amount will
increase to R4 000 after the six-month period.

Result:

For an existing employee the 70% of the annual equivalent will be 70% x [(R3 000 x
6) + (R4 000 x 6)] = R29 400. The allowable deduction will, however, be limited to
R20 000.

For a new employee the annual equivalent will be (R3 000 x 6) + (R4 000 x 6) =
R42 000. The allowable deduction will, however, be limited to R30 000.

Learnership agreements completed during a year of assessment
Learnership agreements which have been registered with a SETA

The quantum of the learnership allowance for a learnership agreement completed
during a year of assessment [section 12H(2)(b)(i)]. is equal to —

the lesser of R30 000 or —

e the total amount of the remuneration of the learner for the period of the
learnership as stipulated in the agreement of employment between the learner
and the employer, where the learnership agreement was entered into for less
than 12 months; cor




b)

» the annual equivalent of the remuneration of the learner as stipulated in the
agreement of employment between the learner and the employer where the
learnership agreement was entered into for 12 months or more.

Furthermore, where an employer, on or after 1 July 2006, entered into a learnership
agreement with a learner who is a disabled person [section 12H(2A)(b)Xi)] and that
learnership agreement is completed during the year of assessment, the quantum of
the learnership allowance is equal to —

the lesser of R50 000 or -

* 175% of the total amount of the remuneration of the learner for the period of the
learnership agreement as stipulated in the agreement of employment between
the learner and the employer, where the learnership agreement was entered into
for less than 12 months: or

= 175% of the annual equivalent of the remuneration of the learner stipulated in the
agreement of employment between the learner and the employer, where the
learnership was entered into for 12 months or more.

A learnership agreement is considered “completed” when confirmation is provided by
the SETA, with which the learnership agreement is registered, that the learnership
has been successfully completed according to its required standards or the
standards of a professional body.

For purposes of the learnership allowance in respect of the completion of a
learnership agreement, the term "annual equivalent’ constitutes remuneration
paid/payable to the learner by the employer, according to the agreement of
employment entered into between the learner and the employer, for the 12-month
period ending on the date of completion of the learnership agreement.

Example - Calculation of the “annual equivalent” upon the completion of a
tearnership agreement

Facts:

On 1 April 2007 an employer entered into a learnership agreement with a learner
who is not a disabled person. The agreement of employment entered into between
the learner and the employer stipulates that a salary of R3 000 per month is payable
to the learner for the first six months of the learnership and an amount of R4 000 per
month for the last six months of the learnership.

Resuilt

The annual equivalent of the remuneration will be (R3 000 x 6) + (R4 000 x 6) =
R42 000. The allowable deduction will, however, be limited to R30 000.

Learnership agreements which are contracts of apprenticeship registered
under the Manpower Training Act of 1981 and completed during a year of
assessment

If the minimum training period required before an apprentice is permitted to undergo
a trade test is more than 12 months then the amount to be claimed upon completion
of the trade test is a cumulative amount equal to —




e the allowance claimed at the commencement of the apprenticeship plus the
allowance upon completion of the of the apprenticeship calculated for each year
of the apprenticeship, less the allowance claimed at the commencement of the
apprenticeship.

The learnership allowance granted upon completion of the apprenticeship takes into
account the number of years that the apprenticeship took to complete and treats the
agreement as if the agreement was entered into and completed in each year for the
length of the apprenticeship.

Therefore, the learnership allowance is claimed in the year in which the
apprenticeship is completed based upon the number of years stipulated in the
contract of apprenticeship.

The quantum of the allowance and the limits that apply are as stipulated in 4.3.2
above. This provision is applicable to contracts of apprenticeship entered into as from
1 January 2008.

Example — Contract of apprenticeship
Facts:

On 1 January 2009 the employer enters intc a contract of apprenticeship with an
existing employee. The training is for a period of four years and the apprentice writes
a trade test in December 2012. The contract stipulates a salary of R3 000 per month
for the duration of the contract.

Result:

Learnership allowance (commencement of apprenticeship)

70% of the annual equivalent, limited to R20 000.
70% x (R3 000 x 12} = R25 200

The amount of the learnership allowance deductible is limited to R20 000.

Leanership allowance (completion of apprenticeship)

The annual equivalent of the remuneration amounts to R36 000, that is, R3 000 x
12.The learnership allowable to be deducted will be limited to R30 000.

Year 1:Learnership allowance (commencement) R20 000
Learnership allowance (upon completion) R30 000

Year 2:Learnership allowance (commencement) R20 000
Learnership allowance (upon completion} R30 000

Year 3:Learnership allowance (commencement) R20 000
Learnership allowance (upon completion) R30 000

Year 4: Learnership allowance (commencement) R20 000
Learnership allowance (upon completion} R30 000

The learnership allowance to be claimed in Year 4 upon completion of the
apprenticeship is calculated as follows:
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(Year 1 + Year 2 + Year 3 + Year 4) — learnership allowance claimed in Year 1 on
commencement

R200 000 — R20 000 = R180 000

Documentary requirements which employers should keep available

The employer must complete a standard form (IT 180) for each learnership
agreement for which a learnership allowance is claimed. The form must be retained
for five years as from the date the relevant income tax return, in which the
learnership allowance is claimed, was submitted to SARS,

Under section 12H(3) the following information, amongst other things, must be
provided to the Commissioner on the form:

* The name of the SETA with which the learnership agreement is registered.

e The title and code of the learnership allocated and issued by the Director-
General: Department of Labour in terms of regulation 2(3) of the Learnership
Regulations, 2007.

e The full names and identification number of the learner contemplated in the
registered learnership agreement.

» Proof that the employer has complied with all the requirements of the Skills
Development Levies Act, 1999,

«  Where the learnership has been completed, confirmation from the SETA that the
learnership has been successfully completed.

See Annexure B or the SARS website at www.sars.gov.za for a copy of the 1T 180
form.

An employer may, where a number of registered learnership agreements were
entered into or completed during a year of assessment, instead of completing an
IT 180 for each registered learnership agreement, compile a schedule that reflects all
the required information. Such a schedule must make provision for all the information
required on the IT 180 and a declaration by the taxpayer in the capacity of
employerirepresentative employer to the effect that all the requirements of the Skills
Development Levies Act, 1999 have been complied with.

An employer which is exempt from the payment of the skills development levy under
section 4(b) of the Skills Development Levies Act, 1999 (that is, where an employer
during any month upon reascnable grounds believes that the total remuneration
payable to all its employees during the following 12 month period will not exceed
R500 000) could also qualify for a deduction of the learnership allowance if all the
other requirements are met.

Circumstances under which no learnership allowance may be claimed

Section 12H(4) prohibits the employer to deduct the learnership allowance under the
following circumstances:

« Any employer which is party to an existing registered learnership agreement
which employer is substituted by another empioyer (substituting employer) {and
the substituting employer does not form part of the same group of companies as
that employer). Neither the employer nor the substituting employer may claim the
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learnership allowance for the completion of the learnership and the substituting
employer may not claim the learnership allowance for entering into the
learnership.

=  Where an employer enters into a registered learnership agreement with a learner
as a result of substitution of an existing registered learnership agreement.

« Where an employer enters into a registered learnership agreement with the same
learner where a deduction was previously allowable to that employer in respect of
any other registered leamership agreement entered between that employer and
that learner in respect of the same registered learnership. This will be the case
where a learner, for example, did not succeed in obtaining the formal qualification
that needs to be obtained as part of the learnership agreement within the
prescribed period of the learnership agreement.

Recoupment of the learnership allowance allowed

Section 12H(5) deems the deduction of the learnership allowance to have been
recovered or recouped by an employer where the registered learnership agreement
is terminated before the completion thereof, unless the termination is due to the
death of the learner or the dismissal of the learner is due to his or her incapacity as a
result of ill-health or injury.

A learnership agreement will also be considered terminated before completion
thereof when the parties agree to terminate the agreement or when there is a breach
of the terms of the agreement, such as when a party no longer gives effect to the
provisions or no longer complies with the obligations of the agreement.

The amount that was previously allowed as a learnersip allowance is to be included
in the income of the employer for the year of assessment during which the registered
learnership agreement is terminated.

No amount is to be recouped where an employer which is party to an existing
registered learnership agreement is substituted by another employer and the
learnership agreement is not terminated. The substituting employer (if it does not
form part of the same group of companies as that employer) does not qualify for the
fearnership allowance on completion of the agreement.

Reporting requirements

Under the provisions of section 12H{5A) and (5B) should an employer become
entitled to claim a learnership allowance in any year of assessment, that employer
must submit certain infarmation to the SETA with which it is registered, in the form
and manner, at the place and within the time indicated by the relevant SETA.

The SETA in turn is required to aggregate this information and submit it to the
Minister of Finance in the form and manner, at the place and within the time that the
Minister prescribes.

Case study

The determination of the amount deductible as a learnership allowance is illustrated
by means of the following example:
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Example — The determination of the amount deductible as a learnership allowance

Facts:

Employer ABC (Pty) Ltd (ABC) concluded learnership agreements with employees X, Z and
employee D who is a disabled person, and a contract of apprenticeship with employees Y and
A in the course of a trade carried on by ABC. The learnership agreements have been
registered with the relevant SETA and titles and codes have been allocated and issued by the
Director-General: Department of Labour. The contract of apprenticeship is registered with the
Department of Labour. ABC has a 31 March year-end.

(a) Employee X

Employee X entered into a learnership agreement on 1 April 2005. He was already in the
employment of ABC before entering into the learnership agreement. The learnership
agreement was completed by employee X on 31 December 2005. In terms of the agreement
of employment, X is only entitled to a wage of R2 000 per month, with no other benefits.

(b) Employee Y

Employee Y entered into a contract of apprenticeship on 1 April 2006. She was not in the
empioyment of ABC before entering into this agreement. The contract of apprenticeship was
completed by employee Y on 31 March 2008. In terms of the agreement of employment, Y is
only entitled to a wage of R2 000 per month, with no other benefits.

(c) Employee Z

Employee Z entered into a learnership agreement on 1 September 2005. This learnership has
a duration of 2 years. She was not in the employment of ABC before entering into this
agreement. In terms of the agreement of employment, Z is only entitled to a wage of R3 000
per month, with no other benefits.

{d) Employee D

Employee D, a disabled person, entered into a learnership agreement on 1 July 2006. He was
not in the employment of ABC before entering into the learnership agreement. The
learnership was completed by employee D on 31 March 2008. In terms of the agreement of
employment, D is only entitled to a wage of R3 000 per month, with no other benefits.

(e) Employee A

Employee A entered into a contract of apprenticeship on 1 January 2009. He was not in the
employment of ABC before entering into this agreement. The contract of apprenticeship was
completed by employee A on 31 December 2010. In terms of the agreement of employment,
A is only entitled to a wage of R3 000 per month for the entire period.

Result:
YEAR OF EVENT DEDUCTION DETERMINATION OF NOTE
ASSESSMENT DEDUCTION Registered

learnership
agreement (RLA)
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2006 Employee X R12 600 Lesser of — Learner in
entered into a 70% x total remuneration | employment before
leamership =70% x (9 x R2 000) entering into RLA of
agreement =R12 600; less than 12 months.

or

R20 000
Employee X R18 000 Lesser of — RLA of less than 12
completed Total remuneration months.
a leamership =8 x R2 000
agreement = R18 000;

or

R30 000
Employee Z R30 000 Lesser of — Learner nol in
entered into a Annual equivalent employmeni before
learnership =12 x R3 000 entering into RLA of
agreement = R36 000; 12 months or more.

or

R30 000

2007 Employee Y R24 000 Lesser of — Learner not in
entered inlo a Annual equivalent employment before
coniract of =12 x R2 000 entering into a
apprenticeship = R24 000; contract of

or apprenticeship of 12
R30 000 months or more.
Employee D R50 000 Lesser of — RLA entered into on
entered into a Annual equivalent 1 July 20086. Learner
learmnership =175% x {12 x R3 000) | nol in employment
agreement = R63 000; before entering into
or RLA of 12 months or
R50 000 more.

2008 Employee Y R24 000 Lesser of - Contract of
completed Annual equivalent apprenticeship was
a contract of =12 x R2 000 entered into before
apprenticeship = R24 000; 1 January 2009.

or

R30 000
Employee D R50 000 Lesser of — RLA entered into and
completed a 175% x Annual completed after
learnership equivalent 1 July 2006
agreement =175% x (12 x R3 000)

= R63 000;

or

R50 000
Employee Z R30 000 Lesser of — RLA of 12 months or
completed a Annual equivalent longer.
learnership =12 xR3000
agreement = R36 000;

or

R30 000
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2009 Employee A R20 000 Lesser of - Contract of
entered into a 70% x annual equivalent | apprenticeship was
contract of =70% x (12 x R3 000) entered into on/after
apprenticeship = R25 200; 1 January 2009.
or Leamer in
R20 000 employment before
entering into the
contract for 2 years.
2010 No claims
2011 Employee A R80 000 Lesser of - Apprenticeship
completed a Annual equivalent contracl of more than
contracl of =12 x R3 000 12 months entered
apprenticeship = R36 000; into.
or
R30 000

The sum of claims which
would have been allowed
Year 2009

Commencement R20 000 +
completion R30 000 =

R50 000

Year 2010

Commencement R20 000 +
completion R30 000 =

R50 000

Upon Completion:

Year 2009 + Year 2010
less leamership allowance
in respect of
commencement in Year
2009

(R50 000 + R50 000) -
R20 000 = R80 000

Total deduction of the learnership allowance for the —

2006 year of assessment = R60 600
2007 year of assessment = R74 000
2008 year of assessment = R104 000
2009 year of assessment = R20 000

2010 year of assessment = RNi!

2011 year of assessment = R80 000

6 Conclusion

An employer will only qualify for the learnership allowance if a registered
learnership agreement (that is, a learnership agreement entered into before
1 October 2011 and registered with a SETA or a contract of apprenticeship
registered with the Department of Labour) was entered into or completed on or after
1 October 2001. The more favourable allowance, for learnerships entered into with
disabled persons, are applicable to those learnership agreements entered into on or
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after 1 July 2006. The provision for apprenticeship contracts of 12 months or more is
applicable to those contracts entered into on or after 1 January 2009.

Legal and Policy Division

SOUTH AFRICAN REVENUE SERVICE
Date of first issue: 5 March 2004
Date of second issue: 30 March 2007
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ANNEXURE A - Determination whether or not an employer is eligible for a learnership
allowance in respect of a learnership agreement or contract of apprenticeship

(a) Flow chart of learnership agreement/contract of apprenticeship entered into

Was the learnership agreement entered into with a learner before 1/10/2011 and
the learnership registered with a SETA, as contemplated in section 17(3) of the
Skills Development Act or was a contract of apprenticeship registered with the
Department of Labour under section 18 of the Manpower Training Act, 19817

YES

}

Was the learnership
agreement or contract of
apprenticeship entered into on
or after 1/10/20017?

Y

A

/\

NO

'

Employer does not qualify for a

leamership allowance for
entering into the learnership
agreement or contract of
apprenticeship.

lo TT—

Y

Was the learner employed by the employer or an
associaled institution in relation to that employer at
the time of entering into the learnership agreement or
contracl of apprenticeship?

Employer does not qualify for a

leamership allowance for
entering into the learnership
agreement or contract of
apprenticeship.

NO

h 4

Employer qualifies for a learnership allowance

{provided that all other requirements of section 12H are

met) of -

e up to a maximum of R20 000; or

* up to a maximum of R40 000 if entered inlo with a
disabled person on/after 1 July 2006.

Employer qualifies for deduction of —

s up to a maximum of R30 000; or

e up to a maximum of RS0 000 if
entered inlo with a disabled
person onfafter 1 July 2006.
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{b} Fiow chart of learnership agreement/contract of apprenticeship completed

Was the learnership agreement entered
into before 1/10/2011 and registered with
a SETA, as contemplaled in seclion 17(3)
of the Skills Development Act or was a
contract of apprenticeship registered with
ihe Department of Labour under
section 18 of the Manpower Training Act,

19817
YES NO
Y ‘L
Did the learner complete the Employer does not qualify for
leamership agreement or a learnership allowance for
contract of apprenticeship on or the completion of the
after 1/10/20017 agreement,
YES NO
| ,
Employer qualifies for a learnership Employer does nol qualify for a
allowance for the completion (provided leamership allowance for the
that all the other requirements of section completion of the learnership
12H are met) of — agreement or contract of
e up to a maximum of R30 000;0r apprenticeship.

» up 1o a maximum of R50 000 if
entered into with a disabled person
on/after 1 July 2006.

» For long-term apprenticeships one
deduction is allowed on completion of
the contract.

NOTE: Where {a) and (b) occur in the same year of assessment, a deduction
for a learnership allowance will be allowed for both events.
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Annexure B - IT 180

V7 CA
INKOMSTEBELASTING 180
Declaratlon by employver for the purpose of

claiming a deduction for an allowance in respsct
ofa learnerehlp agreement or contract of
apprenticeship

Verklaring deur werkgewer vir doeleindes van die
ais van ‘n aftrekklng vir 'n tcelaag ten opsigte van
‘n leerlingooreenkoms of vaklserlingooreenkoms

Incoma Tae Relerenie Mumbar ¢l Employer
InkomutebalBelnQverw S NQLAOMmer van Walkpawer

Th foem muet ba complated i reapast of 2ach lgArnerah p Agream enl or ¢OAUACT Bf SRpréricesmp  n respact of whith 8 deduchon for mn allowance
OnE OF seEhoh 12H of (e Incame Tax Acl Tha fosm mus’ be aMached 6 [he Feluen of ncama for the yaur of assessment

LRGeRraankGmE (4N GRLQIe wanr  van d r shreking vor © loelneg rgavolgs duwe
DepRlAGE vAN mitke) 12H van the Inkomsirbelasting— ol gud s word vohoo word D vorm most 84n O OPfSwe vEA INKOMBte van dim juar van
aansing ler ops.gie waRryar r Bfrakiing gedis word gehag word

o nems of amploy
u nanm van warkgewar

Swik Developmeni Lavy relafencs number L ]
Vanidighedeohlwikkelin gshe egvarwysifganamemer

HNama of SETA with which the lasinsrship ks reghieied
Hawm ven SETA wenr dis larlngoorasnkoms garegmtraat n

Fhilicyutars of tdie shd cdde uPoceled ind miusnd by the DosclarGenersl Deparimant of Labaur in larmy af ragalaton 2(3) af tha Lestnsrpbip
Regulatons, 2001

Baacnderheds van lanchogakap deus du DirskeursGanwtnsl Dapartamant van AF  Beat IGegeken sn uNg4r
regulasie 2{3) van dl. Ll‘lﬂnnlklprlguhll‘l 5001

N, Igevalge

Full namas and «aentiny numibar gl tha Marnar contemprated in the regstereo lesrnarship agreamant
Vela nama en denliteltsnommar van .8 lerbng in g6 geregistrearde leeringopreenkoms badonl

©f enfaning 1IN (he requstered lensnerthip aGraarment [ [ B
Dllum wWAMIOP A4 grieq AU-4ITA [Ferlingoorednhoms 4engrpRan B

=Y ol compietian of the reg.siarad Taatnasehip ngisament W camplated ﬂur)ng 1he yaar ot onl
Indisn aw geregismeerae ieesingooraunkems (an apaigis wasrven ‘n Lng g woard ge uunﬁl dis Ja
van sanslag veleo: le oatum van vaheaiing N R b - ) J— -

a

Was ths lemtner sltha lima of sntariag Into the iearnsrahip agreement emplcyed by Ihe above manlic  nad smployar, aseec
Institution of sny ¢omMpeny whith 1ahmi partal e kiMe proup of companics 3% the ¢mployer?

Wacdla leerger op die tydstip waRsGp die poraankoma asngegssn M It dlens by die werkgewer ol am)  ga varwaale (nrigling of 1

mrtge mentskappy wat detl van dieseifde geawp vmn rmaolskappye an die warkgawer varm ™ P — = ! 1

Wan the larnar 5ilhe Ima ol eniaring iots (ne le8rnecship agresrment & aisablag paraan? I T
Was die leardar op dle lydalip wasrop die [eeringooreenkoms Gungugaan s n ganiramde parsaan? —

Wan the lsamanhip agreemant anlered 1o belwisn [he employer and the lwamer in the couwme of aptrade c-m-a an by ket -mphyn? ] [}
Was dis ledingonrasankoms ms lesrtng sangeguan in aie {oop van "n bedry! daur dis warkgrwe beaefon? 1

Pormd of \he lesrnarehip spiaemant 'menlho
Tydenth van e leeringtorashkome masrde

The snnual equivalent or tna tolsl remuntralon s sipubtied mihs amplaymani
agresment patwgen the Jeatner mna ihe employer on gnlarnng inls ar prn cemplalon
af the learnership uqre:m'nl whithever 15 cpplenble
e prarikge exwovalent of e lolake £e0in.ging van die lanrder 200t 0 die
Sinhmgorssnkams 1w an werkgewer sahgadul wal cokal vah n ‘ R {Rahds anly)
! (Blge Rpnds)}

(Randy anly)

Thy amount ol the deduclien cleimad L] 0
. . (Slge Rends)

D Bedrag van dre =

(Renda onky)

The kmiulion on the daduchion clamed a | (Siage R&no
i (Slags Rsnde)

Diis baparking op di sfirakking pedm
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D the sbava-manficnad employer subsliuir sny amployer (excluding mny sompany wiich Forms parl ) 1he &Mma group ol
companies Bg Inat employtr), which s pariy 1o an sxisiing seghtarad learmersnip agrasmeni ss comtamplaled in fagulities 5(1)
ofthe Lemrneranip Regulatons, 20017

HelBogenobmde werkgewsr D ARdEr werkgewer wal 'n parly ol n beslasnde geregitresrde lnaskngeo  reenkoms acok in
regulasie 5% van die leedingsvapregulasies 2007 badosi(bababvs "A maaltkappy wat dest van dia wslige groap van
m3slekappys vorm} verveang? 3 . - B

D the above-mentioned employer anler mio 1his learnemhip agreemenl with s lasimef as B seeulia  TThe subilivien of an
existing registered fearnership greement &S cohiempldted v régulation 5(2) ol tha Learnersnp Re gulations, 20017
retbogenoemde werkgews! huerowe leerlngscapooreensome mel rleering zangegaan us gevolg van die  valvarnging van 0
pesteande geregistreerde leertingoorsenkems sood In regulezie 512) van dle Lerringskapreguiasice 2001 hadoel? |

Wat or m p daducLon alcwebke Lo the abave-meanboned employer during #ny yend of m Esmurn(in fe spict of any othe
regitieced learnergnip agredmanl entered Inte by Inal employer with thal learnar in respasl af ihe spmE lsarnuiship ragielerad by
the Diredtor-Generaf ol Lasous?

Is ol was naftrekking gedurcHda enige j2ar VAR BBA
geitgisliceiue (eerinpooreenkome deur daarake warhgaw
Generanl Departemant van Asbewd geregistreer?

B0 din werkgewer oslantb
sargegaan lan opaigls van di

ian opeigle wan anigs snder
Tde leerl  npekep daut

& Duskigurs

nlaive emplayar haraby declara thal
rwoerdgands werkguwer varkh

1 In my eapachy s amploysrirap
Ek ih my handanighakd werkgawariy

olihe SWills Oevelopment Lavies Act No 5§ of 1965 have Dean comphed with
an al g v IKtes van die Skills Development Levies Act Ng B ol 1990 voldoan i

akihe requireme
hisrmaa dat daar

Bignature =1 113
Hundiwkuning




